TO TEST ON A The application & supplemental TEST DEADLINES:
questionnaire MUST BE

DATE SELECTED RECEIVED INTO OUR OFFICE Test 1 - August 13, 2004
(in person or by U.S. Mail) ON or  Test 2 - September 10, 2004

BELOW (TEST 1-4) : BEFORE THE FOLLOWING Test 3 - October 8, 2004
DEADLINES: Test 4 - October 8, 2004

City-County Employment Office

Your Telephone # E-mail: Date:

LAW ENFORCEMENT

POLICE OFFICER - Req# 17175
SUPPLEMENTAL QUESTIONNAIRE

Name Social Security #

Please allow 2 weeks from the closing date of this position before expecting
to receive notice (one way or another) with regards to an interview.

PLEASE READ BEFORE COMPLETING:

The information you provide on this form will be used to further evaluate your training and experience as it relates
to the position(s) for which you are applying. Be certain to include: paid employment, military history, volunteer
experience, and any educational training and/or experience. NOTE: Please make certain that all employment
history and education mentioned on this supplemental questionnaire also appear on your application. We screen all
applications based upon the information you, the applicant, provide on these documents only. We do not refer to
resumes.

This questionnaire is a supplement to your application and is made a part thereof and subject to all terms and
conditions noted on the Application for Employment. Remember, you are responsible for the completeness and
accuracy of this form as well as the application. Incomplete or omitted information on either of the documents could
result in you, the applicant, not receiving full credit for your experience. So please, be as detailed as possible.

CRIMINAL HISTORY CHECKS WILL BE MADE ON TOP CANDIDATES.

NOTE: YOU MAY TAKE THE WRITTEN TEST ONLY ONE TIME DURING THIS
RECRUITMENT PROCESS

TESTING INFORMATION: Indicate below which day you will be testing. Select one.

TEST 1 Test date: Tuesday, August 31, 2004, 8:30am at the Law Enforcement Center
located in the Hall of Justice building, 575 South 10" Street, Lincoln, NE.
APPLICATION DEADLINE: Friday, August 13, 2004.

TEST 2 Test date: Tuesday, September 28, 2004, 8:30am at the Law Enforcement Center
located in the Hall of Justice building, 575 South 10" Street, Lincoln, NE.
APPLICATION DEADLINE: Friday, September 10, 2004.

TEST 3 Test date: Saturday, October 23, 2004, 8:30am at the Law Enforcement Center
located in the Hall of Justice building, 575 South 10" Street, Lincoln, NE.
APPLICATION DEADLINE: Friday, October 8, 2004.

TEST 4 Test date: Tuesday, October 26, 2004, 8:30am at the Law Enforcement Center
located in the Hall of Justice building, 575 South 10" Street, Lincoln, NE.
APPLICATION DEADLINE: Friday, October 8, 2004.

(CONTINUED ON REVERSE)




Law Enforcement/Police Officer

1.

Do you meet the following minimum qualifications:

a) Are you a United States Citizen?
b) Are you a High School Graduate/GED?

¢) Are you 21 yrs old? (D.O.B. / /19 )
Month / Day/ Year

(Required as per Nebraska State Statute 81-1410)

Page 2

Candidates for this recruitment period must be 21 yrs of age or older ON or BEFORE

01/20/2005.

d) Do you have a valid driver's license?

(License #

e) If military service has been rendered and
completed, do you have an honorable discharge
or a discharge under honorable conditions certificate?

Do you have any felony convictions?

Have you been convicted of the following violent crimes
during the preceding three (3) years:

Assault?

Child Abuse?
Sexual Assault?
Resisting Arrest?

Have you ever been convicted of domestic assault?

Do you have convictions, diversions or dismissal of
Driving Under the Influence or refusal during the
preceding 3 years?

Do you have more than three (3) moving
traffic violations during the preceding 12 months?
(ie. speeding, reckless driving, negligent driving)

Do you have moral charge convictions (prostitution,
pimping, indecent exposure, peeping tom, crimes
against nature, etc.) over the age of 18?

(CONTINUED ON NEXT PAGE)



Law Enforcement/Police Officer Page 3

8. Tunderstand that if I currently have debts serviced by collection agencies, it may result in
disqualification. (Please initial)

9. Tunderstand candidates will be required to have and maintain good health and physical
condition. A physical examination, including an eyesight examination, will be conducted
for top candidates at the City/County's expense. Eyesight requirements are the following:
Strong eye 20/40, correctable to 20/20, and weak eye 20/100, correctable to 20/40.
Candidates who do not meet the corrected or uncorrected visual acuity standards must
employ the use of F.D.A. soft contact lenses as approved by an ophthalmologist or
optometrist, in which case acuity must be correctable to 20/20 strong eye and 20/40 weak
eye, with no upper limits. Candidates must display adequate binocular vision and color
vision.

10. T understand the following minimum standards involve illegal activities which, if I have
committed, may result in disqualification when discovered during the selection process:

Commission of moral crimes.

Commission of property crimes during the preceding 3 years.

Cocaine or opiates possession or use during the preceding 5 years.

Steroid or marijuana possession or use during the preceding 2 years.

Illegal possession or use of all other drugs during the preceding 3 years.

Illegal sale or distribution of any narcotic or drug or felony crime against a person.
Multiple D.U.I./refusal convictions, regardless of time period, to include diversion and
dismissal.

11. Do you have a current law enforcement certification? YES NO If yes, please
answer “a”, “b”, and “c” below.

a) Date certification received: State issued:

b) Do you have 18 months experience as a sworn public peace officer? YES NO

¢) How much street experience do you have? # of Years Months

Any candidate who does not meet the following minimum employment standards will be
disqualified from further consideration (before testing):

DATE: SIGNATURE:

PSQ3110 EEO/M/F/D/V 8/04



